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Summary

This survey was undertaken to 
understand how members 

perceive current EDI activity 
within NPPG, how useful 

existing initiatives are, and 
what members would value 

going forward. 

A total of 45 responses were 
received.



Key findings

Most respondents reported that EDI-related communication is already taking 
place within their organisations, although this is not consistent across all 
settings.
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Usefulness of 
current NPPG EDI 
posts

The monthly EDI message board is generally viewed 
positively, although responses were mixed.

31.11%

26.67%

15.56%

17.78%

8.89%

Very useful Somewhat useful Neutral Not very useful I was not aware of these posts
0%

5%

10%

15%

20%

25%

30%

35%

Responses



Members were asked if they would like NPPG to share more content about cultural or religious events (for 
example short member interviews or “spotlight” posts similar to the Mid-Autumn Festival feature).
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What members want
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What members want

Practical guidance for inclusive practice

Member stories or interviews

Resources for teams (e.g. calendars)

Cultural or religious festival awareness

Webinars or teaching sessions

Other
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What members want



Is there anything else NPPG could do to make our activities (including 
communications) more inclusive?



Members were asked what they would value at 
conference. 
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Conference Inclusivity - What members told us

 Access & flexibility 
Hybrid / virtual attendance
Recorded sessions
Barriers: study leave, funding, childcare, travel

 Environment & social events
Quieter spaces
Alternatives to loud music / disco
Different ways to network

 Food, drink & faith
Alcohol-free options
Halal / wider catering
Prayer / reflection spaces

 Accessibility 
Less intense environments
Neuroinclusive sessions and spaces

 Inclusivity
Sponsorship for smaller centres
Support for new attendees (buddy / welcome)
Clear, transparent opportunities to get involved

 Logistics
Cost - affordability and access to funding
Location - central, well-connected venues
Format - shorter, more flexible programmes
Travel & time - impact on work, childcare, and leave



The conference social event includes music and dancing. To 
help make this more inclusive, what is a song you enjoy 
dancing to?

• Uptown Funk – Bruno Mars (x2)
• Moves Like Jagger – Maroon 5
• Can’t Stop the Feeling – Justin Timberlake
•Praise – Elevation Worship

• Hips Don’t Lie – Shakira

Feel-good / 
dancefloor

• ABBA (multiple mentions)
• Livin’ on a Prayer – Bon Jovi
• “Anything from the noughties”
• “Classic cheese”

Throwbacks 
& classics

• Bhangra hits
• Bollywood dance tracks

Global & 
cultural vibes

 Also noted:

• Preference for not too loud music
• Some members opted out of 

dancing
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